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XPENG Supplier Code of Conduct
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XPeng is a technology company dedicated to future mobility, committed to
exploring technological innovations and leading the transformation of future

transportation.
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The XPENG Supplier Code of Conduct (the 'Code') outlines XPENG's requirements
for suppliers in areas including working conditions & human rights, business

ethics, environmental protection, and responsible mineral sourcing. It serves as
the foundation for ensuring social responsibility, environmental accountability,

and ethical standards across our supply chain operations.
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XPENG" refers to XPENG and its wholly-owned or controlled subsidiaries.
"Supplier" means any entity or individual that directly or indirectly provides raw

materials, products, or services to XPENG.
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Suppliers commit to strictly adhering to the following Code of Conduct in all
business activities related to XPENG and shall communicate the requirements of

this Code to their downstream suppliers, ensuring compliance through active

monitoring.
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For more information on XPENG's corporate responsibilities, please visit our

official website: https://www.xiaopeng.com/about.html.
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I. Working Conditions & Human Rights
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Working Hours
Suppliers must strictly comply with applicable laws on working hours, including

but not limited to overtime regulations and compensation requirements.
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Freedom of Association & Collective Bargaining
Suppliers shall respect employees’ rights to freely associate (e.g., unionize) and
engage in collective bargaining in accordance with local laws. Employees must not

face discrimination, harassment, coercion, or retaliation for exercising these rights.
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Forced Labor & Human Trafficking
Suppliers shall strictly adhere to the ILO Forced Labour Convention, 1930 (No. 29)
and Abolition of Forced Labour Convention, 1957 (No. 105). Any form of forced

labor, slavery, or human trafficking is prohibited. Suppliers must:
J Avoid deceptive recruitment practices;

J Prohibit charging recruitment fees to workers;
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° Refrain from confiscating, destroying, or withholding worker

identification documents;

° Ban physical punishment, illegal confinement, or coercion through

violence or threats.
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Child Labor & Protection of Minors

Suppliers shall not employ child labor (defined as below the legal minimum
working age in the jurisdiction). They must protect children from economic
exploitation, ensure access to education, and comply with the UN Convention on
the Rights of the Child (CRC). For minors, student workers, or apprentices, suppliers

shall establish protective policies aligned with local laws.
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Compensation & Benefits
Suppliers shall provide fair wages, benefits (including paid leave and health
coverage), and timely payment in full. Wage statements must clearly itemize

lawful deductions.

6. AN HEBHLABRAIIFRGNSHAEEREFEENER, B, KiF
EREREMSRIZITBEERMAMY, UEWZENXFHRROERMAEY.

Employment Contracts
Suppliers must ensure written employment contracts comply with applicable laws,

clearly outlining terms in understandable language.
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Non-Discrimination
Discrimination based on gender, race, religion, age, disability, sexual orientation,
nationality, or other legally protected status is prohibited. Suppliers shall uphold

principles of equality and support rights under conventions like CEDAW.
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Workplace Violence & Harassment
All forms of physical, psychological, or sexual harassment or violence are strictly

prohibited. Suppliers must foster a safe, inclusive work environment.
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Health & Safety
Suppliers shall comply with occupational health and safety laws, implement risk

prevention measures, and establish emergency response protocols.
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Anti-Corruption & Bribery

Suppliers must adhere to anti-corruption laws and XPENG's zero-tolerance policy.

Bribery, extortion, or unethical facilitation payments are prohibited.
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Data Privacy

Suppliers shall protect XPENG's data in compliance with privacy laws and promptly
report unauthorized disclosures or breaches.In the event of improper disclosure,
theft, or misuse of data, XPENG reserves the right to pursue liability for breach of
contract under the Non-disclosure Agreement signed by both parties, and may
suspend business cooperation or impose penalties, including blacklisting the

Supplier.
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Conflict of Interest
Suppliers must avoid situations where personal interests conflict with XPENG's
business. Any potential conflicts (e.qg., familial ties influencing decisions) must be

disclosed immediately.
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Fair Competition & Antitrust Compliance
Suppliers shall comply with antitrust laws, avoid anti-competitive agreements, and

compete fairly. All information provided to XPENG must be accurate.
505856 E5/NMERERAROLSS, HUEN=KETHREERNENS

RZEXEEREN ., RED/NSSERMAEVDENGEEMNE, DENSSERLD
HAELOS M. REIRARFEEXEOSEHER,



Trade Compliance
Suppliers shall adhere to export control and trade laws, providing necessary

documentation to ensure XPENG’'s compliance.
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Intellectual Property & Confidentiality
Suppliers must protect XPENG's confidential information and intellectual property
under signed agreements. They shall ensure their operations do not infringe third-

party IP rights.
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Legal Compliance
Suppliers shall comply with applicable environmental laws, regulations, standards,

and XPENG's reasonable sustainability requirements.
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Certifications & Permits

Obtain and maintain valid environmental permits and certifications, adhering

strictly to their stipulated obligations.
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Clean Energy & Resource Efficiency

Prioritize clean energy adoption. Implement high-efficiency technologies, waste



utilization systems, and pollution control processes to minimize environmental

impact.
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Resource Conservation

Reduce resource consumption (e.g., water, energy) through optimized production
processes, material substitution, recycling, and equipment upgrades. Establish
energy management systems to phase out inefficient equipment and enhance

operational efficiency.
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Water Management
Develop water management policies to ensure lawful usage/discharge, promote

recycling, and minimize water waste.
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Waste Management
Strictly comply with national, regional, and industry-specific environmental
regulations. Establish protocols for managing wastewater, emissions, solid waste,

noise, and environmental emergencies.
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Responsible Chemical Management



J Implement hazardous waste management plans, including safe

collection, storage, and disposal through certified entities.

° Reduce hazardous waste generation via process improvements and

material substitution.

° Control toxic substances in products/services to meet global regulations

(e.g., REACH, RoHS) and conduct ongoing compliance reviews.
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Transparency

Disclose environmental data to XPENG promptly and accurately upon request.

0.1 %E: MNBNRRARARKZELE, FIEREAHBER, HHTRERNIRE,
HMAFEEERNER, AR NRREF R EEZE RN SERHETE,
Carbon Management

° Conduct organizational carbon audits and set emission reduction targets.

° Promote energy-saving retrofits and clean energy adoption.

° Perform product carbon footprint assessments and drive supply chain

decarbonization.
g, ARENTYREMEEE
IV. Responsible Mineral Sourcing
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Conflict Minerals Compliance

Suppliers shall follow the OECD Due Diligence Guidance for Responsible Supply



Chains of Minerals from Conflict-Affected and High-Risk Areasto ensure “3TG”
minerals (tin, tantalum, tungsten, gold) and extended minerals (e.qg., cobalt,

lithium) do not finance conflict or violate human rights.
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Supply Chain Traceability
Provide full transparency on mineral sources, including upstream supplier details.

Cooperate with XPENG's traceability programs and audits.
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High-Risk Region Reporting
Immediately notify XPENG if minerals originate from conflict-affected areas as

defined by the OECD Guidance.
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V. Audits & Remediation
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Internal Governance

Establish internal systems to implement this Code, including training and policy

dissemination.
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Audit Cooperation
Suppliers shall cooperate with XPENG’s audits and provide requested

documentation.
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Remediation
Proactively address adverse impacts on individuals or communities and allow

access to legitimate grievance mechanisms.
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XPENG reserves the right to revise this Code based on legal or regulatory changes.

Updated versions will be published on XPENG's SRM portal without prior notice.
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XPENG encourages employees, subcontractors, and stakeholders to report

violations through appropriate channels.
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Channels for complaints or reports are as follows:
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audit_committee@x-peng.cn)
XPENG Internal Control Department
Phone: +86 18620614298

Email: report_xp@xiaopeng.com (/f necessary, copy the Audit Committee at

audit_committee@x-peng.cn)
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